FAMILY-NANNY EMPLOYMENT AGREEMENT
This Agreement is entered into on [Date] between [Parent Names] ("Employer") and [Nanny Name] ("Employee").
1. Employment Term and Schedule
The Nanny’s employment shall begin on [Start Date]. This is an "at-will" employment relationship. The standard work schedule is as follows:
	Day
	Start Time
	End Time
	Total Hours

	Monday
	[Time]
	[Time]
	[Hours]

	Tuesday
	[Time]
	[Time]
	[Hours]

	Wednesday
	[Time]
	[Time]
	[Hours]

	Thursday
	[Time]
	[Time]
	[Hours]

	Friday
	[Time]
	[Time]
	[Hours]

	Weekly Total
	
	
	[Total]


2. Compensation and Taxes
· Hourly Rate: The Employee shall be paid $[Amount] per hour.
· Overtime: In accordance with FLSA guidelines, any hours worked over 40 in a workweek will be paid at 1.5x the regular hourly rate.
· Payment Frequency: Paid [Weekly / Bi-weekly] on [Day of the week].
· Tax Withholding: As a domestic employer, the Employer will withhold required Social Security and Medicare taxes and provide a W-2 form at year-end.
3. Primary Responsibilities
The Nanny’s primary responsibility is the safety and well-being of [Child Names/Ages]. Duties include:
· Childcare: Meal preparation, bathing, dressing, and following nap schedules.
· Educational Play: Reading, crafts, and age-appropriate developmental activities.
· Transportation: Driving children to school, lessons, or playdates (using [Family Car / Nanny's Car]).
· Light Housekeeping: Only as it pertains to the children (e.g., children’s laundry, cleaning up toys, loading the dishwasher).
4. Paid Time Off (PTO) and Benefits
· Vacation: [Number] days of paid vacation per year.
· Sick Leave: [Number] paid sick days per year.
· Holidays: The Nanny will receive the following paid holidays: [List holidays, e.g., New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving, Christmas].
· Health Stipend: [Optional: e.g., $200 per month toward health insurance].
5. Expenses and Reimbursement
· Milage: If the Nanny uses their personal vehicle for work, the Employer will reimburse at the current IRS Standard Mileage Rate.
· Petty Cash: The Employer will provide a weekly allowance or "house card" for child-related expenses (museum tickets, groceries, etc.).
6. Confidentiality and Social Media
· Privacy: The Nanny agrees to keep all family matters, financial information, and medical history strictly confidential.
· Social Media: The Nanny [is / is not] permitted to post photos or videos of the children on social media platforms without express written consent.
7. Termination of Employment
· Notice: Either party may terminate this agreement with [e.g., 2 weeks] written notice.
· Cause: The Employer may terminate employment immediately without notice for "cause," including but not limited to: endangerment of children, theft, or substance abuse.

Signatures
	Employer (Parent)
	Employee (Nanny)

	Signature: ____________________
	Signature: ____________________

	Date: [Date]
	Date: [Date]
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